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OCULUS VISIONTECH INC. 
 

SHARE TRADING POLICY 

(Adopted by the Board of Directors on June 30, 2024) 

PURPOSE OF THE POLICY 

The purpose of this policy is to prescribe rules for Restricted Persons and Employees with respect to trading in 
securities of Oculus Visiontech Inc. (the “Company”) by these individuals when there is Undisclosed Material 
Information or Pending Material Developments with respect to the Company.  Strict adherence to this policy 
and included guidelines will promote investor confidence in securities of the Company by assuring the investing 
community that Restricted Persons and Employees who have access to Undisclosed Material Information will 
not make use of it by trading in securities of the Company before the information has been fully disclosed to the 
public and a reasonable period of time for the dissemination of that information has passed. 

I.  DEFINITIONS USED IN THIS POLICY 

“Blackout Period” means the period during which Employees and Restricted Persons are Prohibited from 
trading in the Company’s securities; 

“Company’s securities” or “securities of the Company” includes common stock, options and any other 
securities that the Company may issue, such as preferred stock, notes, bonds and convertible securities, as well 
as to derivative securities relating to any of the Company’s securities, whether or not issued by the Company; 

“Employees” mean all individuals currently employed by the Company (including independent contractors) who 
may become aware of Undisclosed Material Information; 

“Information Officer” means the individual whom Employees or Restricted Persons may contact to determine 
whether or not they may execute trades in the market or reveal Undisclosed Material Information in the 
necessary course of business;  

“Material Information” means any information that (i) results in or could reasonably be expected to result in a 
change in the market price or value of any of the Company’s securities or (ii) there is a substantial likelihood that 
a reasonable shareholder would consider it important in making an investment decision to hold, buy or sell the 
Company’s securities ; or view it as significantly altering the ‘total mix’ of information made available about the 
Company; 

“Pending Material Developments” means a proposed transaction of the Company, or other developments 
regarding the Company’s business would constitute Material Information, [i.e.  a decision to proceed with the 
transaction has not been made by the board of directors; 

“Restricted Persons” means: 

(a) Directors and officers of the Company; and  
(b) Employees of the Company who are routinely in possession of Undisclosed Material Information; 

and 
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“Undisclosed Material Information” means Material Information that has not been publicly disclosed in a 
manner designed to reach investors generally or information that has been publicly disclosed, but a reasonable 
period of time for its dissemination has not passed.  Generally, for the purposes of this policy, a “reasonable 
period of time” will be two (2) business days; however, it may be longer depending upon the nature of the 
Material Information and circumstances related to its disclosure. 

II. TERM OF THIS POLICY 

          If there is any question or concern with respect to the application of this policy to any Restricted Person 
or Employee of the Company or to any particular circumstance, the Information Officer should be contacted 
for guidance. 

1. General Prohibition 

         No Employees or Restricted Person shall trade in the securities of the Company when they are aware of 
Undisclosed Material Information about the Company or about any other company obtained through or on 
behalf of the Company.  In addition, Employees or Restricted Persons are prohibited from informing or ‘tipping’, 
anyone else about that information.  This prohibition extends to other securities whose price or value may 
reasonably be expected to be affected by changes in the price of the Company’s securities and includes the 
granting of exercise of stock options. 

2. Information Officer 

          For purposes of this Policy, the Corporate Controller, supported as necessary y the Chief Financial Officer 
of the Company, has been appointed as the Information Officer.  If, for any reason, the Information Officer is not 
available, the Chief Executive Officer is the designated backup.  When Employees or Restricted Persons have 
concerns about whether or not certain information is Undisclosed Material Information, they should contact the 
Information Officer or, if he is not available, his backup, to obtain permission before executing any trades in 
securities of the Company.  If the information is such that it would influence Employees or Restricted Persons to 
buy or sell securities of the Company then that fact alone suggest that it is Material Information.  Restricted 
Persons and Employees should err on the side of caution in such matters. 

3. Undisclosed Material Information 

          No Employees or Restricted Person shall reveal Undisclosed Material Information to any person unless the 
disclosure must occur in the necessary course of business (e.g. discussions with the Company’s bankers or 
advisers where the disclosure of such information is necessary).  The Information Officer or, if he is not available, 
his backup, should be consulted to determine if it is appropriate to reveal the Undisclosed Material Information 
in the circumstances. 

4. Undisclosed Material Information of Other Companies 

          Where Employees or restricted Persons become aware of Undisclosed Material Information concerning 
another public corporation in the course of employment with the Company, they shall not trade, or recommend 
a trade, in the securities of that Company until the information is publicly disclosed and a reasonable period of 
time for its dissemination has passed.  The information Officer or, if he is not available, his backup, should be 
consulted to determine what would be a “reasonable period of time” in the circumstances.   
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5. Restricted Persons 

         Restricted Persons are prohibited from trading whenever there are Pending Material Developments, even if 
they are unaware of the details of the same.  In the circumstances where there is Pending Material 
Developments with respect to the Company, a confidential notice will be sent to all Restricted Persons, as well 
as to other Employees if it is determined appropriate, informing them as to the Blackout Period with respect to 
such Pending Material Development at which they shall cease trading until further notice.  No reason for the 
Blackout trading restriction will be provided. 

          As an alternative to a total prohibition on trading during a Blackout Period, senior management may make 
the determination that trades may occur during the Blackout Period but only with the express prior approval by 
the Information Officer of each such trade. This alternative will only be available during a Blackout Period if the 
written notice of such Blackout Period so states. 

          It is the responsibility of senior management to make the determination as to when a pending transaction 
would constitute a Pending Material Development.  As guidance, a Blackout Period must at least commence 
once negotiations on a proposed transaction have progressed to a point where it reasonably could be expected 
that the market price of the Company’s securities would change if the status of the transaction were publicly 
disclosed or a reasonable shareholder would consider it important in making an investment decision with regard 
to the Company. 

Restricted Persons should not engage in any of the following activities: 

1. Trading in the Company’s securities on a short-term basis.  Any securities of the Company purchased on 
the open market should be held for a minimum of six months and ideally longer.  The U.S. Securities 
Exchange Commission’s (the “SEC”) “short swing profit” rule already prevents officers and directors 
from selling any securities of the Company within six months of purchase.  However, the rule does not 
apply to certain grants of stock options and stock option exercises under stockholder approved plans.  
 

2. Purchases of the Company’s securities on margin 
 

3. Short sales of the Company’s securities 
 

4. Buying or selling put or call options or other derivative securities relating to securities of the Company. 
 

5. Engaging in hedging or monetizing transactions, such as collars, equity swaps, prepaid variable forwards 
and exchange funds with respect to the Company’s securities. 
 

6. Participating in investment clubs that invest in the Company’s securities 
 

7. Holding the Company’s securities in a margin account or otherwise pledging the Company’s securities. 
 

8. Placing standing orders of greater than 72 hours.  
 
       Restricted Persons are also prohibited from trading in the Company’s securities during a blackout period 
imposed under an “individual account” retirement or pension plan of the Company, during which at least 50% of 
the plan participants are unable to purchase, sell or otherwise acquire or transfer an interest in equity securities 
of the Company, due to a temporary suspension of trading by the Company or the plan fiduciary. 
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6. Post Termination Transactions 

 
          This policy continues to apply to trading in the Company’s securities or the securities of other entities with 
which the Company has a relationship even after a person ceases to be a Restricted Person or Employee.  If a 
Restricted Person or Employee is in possession of Undisclosed Material information when his or her relationship 
with the Company is terminated, he or she may not trade in the securities of the Company or the entity with 
which the Company has a relationship and to which the information related until that information is no longer 
Undisclosed Material Information. 
 

7. No Exceptions 
 
         Transactions that may be necessary or justifiable for independent reasons (such as the need to raise money 
for an emergency expenditure) are no exception to this policy.  Further, it also does not matter whether the 
undisclosed Material Information was pertinent to the decision to trade; any trading by a person subject to this 
policy while in the possession of undisclosed Material Information violates the law.  Even the appearance of an 
improper transaction must be avoided in order to preserve our reputation for adhering to the highest standards 
of conduct. 
 

8. Blackout Period 
 
         No Employee or Restricted Person shall trade in the Company’s securities when Material Information has 
not been disclosed and for a reasonable period of time following the disclosure of that information.  The 
purpose of the Blackout Period is to allow the market to fully reflect the Material Information in the price of the 
Company’s securities.  The information Officer(s), in consultation with senior management, will be responsible 
for setting the length of the Blackout Period and notifying Employees and Restricted Persons of it. 
 
         The Information Officer should consider setting, and advising of, specific and routine Blackout Periods for 
routine and scheduled material announcements, such as quarterly and annual financial information; [for 
example, everyone involved with financial statement preparation or approval should be subject to a regular 
Blackout Period two (2) weeks prior to the scheduled release of the statements and forty-eight (48) hours after 
their actual release]. 
 

9. Insider Trading Reports 
 
          In British Columbia, directors, senior officers and any persons beneficially owning or controlling more than 
10% of the voting rights of a public corporation are required to file insider trading reports on SEDI (system for 
Electronic Disclosure by Insiders) within ten (10) days of change in their ownership position in any securities of 
the Company (this includes the grant of options or other convertible securities to such persons or the exercise 
by them of such options or convertible securities). 
 
          In the United States, section16(a) of the Securities Exchange Act of 1934, as amended, requires directors, 
Section 16 officers and 10% owners of the Company to file reports on Forms 3, 4, 5 as appropriate, to report 
their transactions and holdings involving equity securities of the Company.  Section 16 requires reporting on all 
acquisitions and dispositions of options and other derivative securities by “insiders” (directors, officers and 
certain key employees).  Derivative securities include options, warrants, convertible securities, stock 
appreciation rights or similar rights.  Section 16 has mandated reporting of most transactions in the Company’s 
securities within two business days. 
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         Although the preparation and filing of these reports legally are the sole responsibility of the directors, 
officers and 10% owners of the Company, the Company recognizes that the reporting requirements are complex 
and that mistakes can result in disclosures which are embarrassing to the reporting person and the Company.  
Accordingly, if an individual falls into one of these categories, that individual should consult the Information 
Officer, or if he is not available, his backup, if he/she has any questions with respect to any individual proposed 
trades in securities or with respect to his/her statutory obligations regarding insider trading report filings in 
general and the Company will assist such Restricted Persons in making these filings. 
 

10. Penalties 
 
         When Employees or Restricted Persons are shown to have been trading on Undisclosed Material 
Information it causes great embarrassment to the Company.  As a result, the Company may take its own 
disciplinary actions, which could result in termination of employment or implementation of a probationary 
period.  The Company will also report the manner to the appropriate regulatory authorities. 
 
         The prohibition against trading on Undisclosed Material Information as set forth in Canadian securities 
legislation can be enforced through a wide range of penalties, including: 
 

(a) Fines and penal sanctions; 
 

(b) Civil actions for damages; 
 

(c) An accounting to the Company for any benefit or advantage received; and 
 

(d) Administrative sanctions by securities commissions, such as cease trade orders and removal of trading 
exemptions. 

 
           Insider trading is also prohibited by the U.S. federal and state laws and is pursued vigorously by the SEC, 
the Department of Justice as well as other U.S. federal and state enforcement authorities.  Punishment for 
insider trading can be severe and could include significant fines or several times the amount of profits gained or 
losses avoided, as well as imprisonment.  A company (as well as possibly any supervisory person) that fails to 
take appropriate steps to prevent illegal trading in its securities may also be subject to punishment which could 
include significant civil and criminal fines.  In addition, a person who tips others may also be liable for 
transactions by the tippees to whom he or she has disclosed Undisclosed Material Information.  Tippers can be 
subject to the same penalties and sanctions as the tippees, and the SEC has imposed large penalties even when 
the tipper did not profit from the transaction.   
 

11. Policy Review 
 
         The Company will review this policy annually to ensure that it is achieving its purpose.  Based on the results 
of the review, the policy may be revised accordingly. 


